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Wamego Schoo} Dlstnct USD 320
- Professmnal Development Plan

PhﬂosophL Pugpose and Behefs of the Professmnal Development Counc1 -
. Phﬂosophy - ' o ‘ T

Staff members will seek personal and professmnal growth to develop skills for nnprovement of
mstructlon ‘which will mlpact student leannng and aclnevement : -

Purpose ' ‘
~The purpose of USD 320 Professmnal Development Councﬂ is to facilitate continzous learmng

. for all licensed staff members. Professional development activities shall include the
1mplementat10n of new knowledge, skills, and concepts, which enhance student leammg,
. increase program efEectlveness and i improve professmnal competence. : .

To do tlns we wﬂl
e involve all staff - '
e ahgn professmnal learning with the USD 320 Strateglc Plan
o identify, organize, and promote profess1onal learning that is founded in what. research has

. established are sound staff development pracnces, moludmg Job-emb edded staff
development and action research -

Be]lefs

Professwnal Development should:
= - beresults-based and support student. achlevement
»"  address individnal needs . . :
» - be directed toward fulfillmg the dmtnct’s mission
= focus on on-going individual lmprovement for all certified staff.
. »  bealigried with individual, building, and/or district goals -
= reflect research and successful apphoat;on
» - provide for various levels of proﬁc1ency
n-
L]
o

- be supported with time and money -
" enable employees to increase their value to the orgamzatwn

ahgn with Natlonal Staff Development Standards (see appendlx)

L l’rofessional_l)evelopment ¢oﬁncﬂ Membersliip' _:. o

The Professmnal Development Council shall be representatlve of the employee hoensed
personnel and include at least as many teachers as administrators. Members of the ...
* district PDC will be elected by their respective buildings, and will serve three-year
terms. Expiration of terms will be staggered to provide for a continuous membershlp hig
a vacanoy.occurs during a representative’s term of office, a replacement will be. elected
by that bmldmg 8 faculty for completlon of the representahve s term. (see appendlx)

.. l v ..'. !
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. development goals, and forwards a copy of the IPD Plan to the D1stnct PDC cha:uperson (no .

- later than October 1) - =
‘fneets with certified staff in each buﬂdmg to review pomt apphcatlons (spnng of each year) R

District PDC Memhérsh'ip

"% two teacher representatlves from each buﬂdmg :

~ « three teacher representatives from the Spec1al Services Cooperatwe

* one administrator from each building

» Director of Special Services
1 Director: of Instructional Services

(see appendlx)

'Buﬂdmg PDC Membershlp o

ol D13tr1ct PDC representatlves

»  building principal S ' :
= members elected by teachers from the respectlve bulldmg e

= additional teachers from each grade level (elementary/m1ddle school)
.- » -additional teachers (minimum of three) representmg vanous departments_

. (high school)

L Special Semces P})C Membershlp

one teacher representative from each of the Specxal Ed Coop d15tncts

» Director of Special Services
" members elected by teachers from each of the Spec1a1 Ed Coop dlstncts

Professxonal Development Operatlonal Procedure -

Dlstnct PDC/Specxal Serv1ces _
: PDC members wﬂl parhc1pate annually ina KSDE approved trmmng

elects a secretary at the initial meéting in the fall - -

“meets at least once per quarter of each academic year .
* conducts 4 yearly needs assessment of staff rieeds ' :
" plans the following year's district and building level profess:onal development
opportmnnes based on student, building, and teacher needs . :

elects a chmrperson and co-chalrperson durmg the last meetmg of the academm year

' Bmldmg PDC

bmldmg adm:mstrator fac1htates the estabhshment of cernﬁed employees professwnal :

awards points for professional development experiences

" sends the completed Request For Points: form(s) ‘of each certified emplcyee to the d1stnct

PDC Chairperson, upon compleuon of point applications .. - -
makes recommendations for building level professional. development opportumt;es to the .

* district PDC ('based on School Improvement Plan and needs assessment)




e

Dlstrlct PDC Chaxr & Co-Chalr

reviews Bu:xld.mg PDC ﬁnal approval of pomts to each teacher ‘

maintains a District PDC file for each certxﬁed personnel that w1ll mclude the

following: ~
* Individual Professmnal Development Plan

= approved Request For Points Form(s) -

= copies of requested transcripts -

l' maintains running record of all points awarded yearly for all certtﬁed employees (this
" includes dates of transcript requests for end of the year district office reports) -
sends copies of approved Request For Points Forms to the district ofﬁce the bmldmg' :

principal’s file; and the teacher (end of school year).

prepares teacher transcnpts for re-licensure, and forwards to chslnct clencal staff for Y

" proper signatures; sends ori gmal in sealed envelope to teaeher and ﬁles copy in
- teacher's file

= . plans and conducts PDC meetmgs w1th the Director of Instructlonal Semces -

communicates with ent1t1es related tothe professmnal development program (e g.-

KSDE) -
works collaboratively Wlth dlstnet leadershxp in the followmg areas:

* w scheduling and conducting all meetmgs

» calling special meetings as needed -

. can‘ymg out other dutxes as determmed by the PDC

Secretary

L 'records the mmutes of the meetmg, moludmg date, tune place of meetmg, members

"'« present, and a statement of all formal actions = .
= provides a copy of minutes and sends to all D1str1et PDC members, as well as eaeh

' building teacher for review

Cow places acopy of mmutes inthe PDC District ﬁle

- Dlrector of Instructmnal Semees .

processes copies of evaluations for all dxstnct professxonal development activities . -
= collaborates with the PDC Chauperson in planmnghmplementmg the followmg

KSDE annual training -
. quarterly district PDC meetmgs _ R
professwnal development opportumues o

USD 320 Clenca] Staff

ﬁles and mamtams copies of approved Request F or Pomts Ferm(s) upon compleuon .
of the pomt awarding process.

obtains signatures of the supenntendent on the In-semc:e Educatlon Transcnpt

- provided by the District PDC Chairperson - :
* retums the szgned transcnpt to the D1str1et PDC Chaarperson o
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- B'il_il:dlng: ' Focus

3 Distriot’:v s Focus

_ Goall' Quallty

How the Fociis and Goals for Staff Dévelopment ,
Is Determined at the In_’dividual, Building and Distribt Levels -

- Indnudual Focus

Based on individual needs 1dent1ﬁed through an analysxs of SleS related to '
student learning needs and/or teacher evaluation, and licensure renewal : o

 requitements that inclnde Professional Education Standards, (see appendix ). |
Goals may also molude pro gress toward a license not prewously held. *

- Results-Based Goals . - . "i.-
. -Goals are measured at three levels: knowledge, apphcatmn and 1mpact Goals

" address individual ‘needs related to content eridorsements, professional
education standa:rds and/or servioe to the profession'. ; o

Based upon Sehool Improvement Plans and 1dent1ﬁed student achxevement gaps

that are determined through the analysis of students' assessment ‘data. Following . -

- this, each building’s profesmonal learning neéds are identified. This is done by -
* determining the. knowledge and skill needed to implément researohed—based

strateg1es des1gned to close 1dent1ﬁed student leammg gaps Tt

_ VResults-Based Goals ot _ ' ' .
Results are measured at three levels knowledge, apphcat:lon and nnpact. '_

_The profess1onal leammg needs of the dlstnct are 1denttﬁed through collaboratzon .
" .with each school's staff and administration. The distriét needs are then determmed_
: by the schools' needs and allgned Wlﬂl the USD 320 Dlstnct Straieglc Plan. '

' RalteBasdGonls - | .
_ District goals aré based upor 1dent1ﬁed student performanee standards 1dent1ﬁed |
: at each acaden:uc level, and the UsD 320 D1stnct Strateglc Plan I

: :A Dlstnct Professxonal Learnmg Goals -

To morease student achlevement d1str1ct staff wﬂl use research-based praotlces for L
.. curriculum 1mp1ementat10n as ahgned W1th state standa:ds o S
mstructlonal design " : : -

.
‘_"_-f asse§sment design and analy51s S
. : c. o

elassroom management




- Goal 2 . Collaborat:on

To mcrease student achlevement dlstnct staff wﬂl work th colleagues to '

w mtexpret and use student data -

»  examine student work
= use the dlstnct cumculum to des1gn mstrucnon and a.ssessments

Goal 3 Professxonal Respons:blht!es ’

To increase student acmevement dlstnct staﬁ' w111 attend to their professmnal responsibilities

~ through: -
parhmpatmg in self»reﬂectlon

L ]
_»  deepening « content knowledge: "
" » _communicating with stakeholders
.. parhmpatmg in professmnal organizations
' participating in professional development
.. understandmg the reqm:ements for and participate in the process for hcensure renewal .
- _contributing to the mission and goals of the school and d15tr1ct as stated in the UsD 320
. District Strategxc Plan - . : . , _
Actlvmes and Actions in the Individnal, Building, and District Level Plans tb
. Accomghsh Staff Development or Profess:onal Le rmng Prlontle
-P_rol'essional '
Development Plans |- - S S
for Licensure - " CONTENT = . PROFESSIONAL SERVICE TO THE
- Repéwal : B EDUCATION PROFESSION
- Knowledge .- 4 - - . .o . N
| ‘Whatdoyouknow | . 1pt=lcontacthr..”| "1 p‘t-.=1 contact hr.‘ lpt.—l contacthr
. now that you did not o T e .
. know before?
. Apphcauon _
. What areyoudoing | . o -
. nowthatyou: . 2 XKnowledge Level ZXKnowledge Level- No. points awarded
- .could/did not do- : pomts S pomts s at this level .
" before? ' RN C e '
- Impact ;-
Howhasstudent . L R '
performance -3 X Knowledge Lev_cl XKnowIedge LeveI. No pmnts awarded '
' nnproved? Whathas | .~ . points ...~ . | . pomts TR atthls level ‘
changedaboutthe o S

._program? _
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- Level I Knowledge Indlcators o

I What doIknow now thatldld not know before‘? -

1 Clock hour 1 pmnt

' Knowledge level pomts prowde the b

aséline for the pomts that wﬂl eventually be earned at the
Application and Impact levels. An individual does not need to eam knowledge level points ‘

 during the same hcensure penod that apphca‘oon or impact level points are eamed

- For Content or Professmnal Educatmn areas, verlf' cation reqmred w111 mchlde one of the

followmg

- Professmnal Development Evaluauon form for m-house or out-of dzstnct act1v1t1es (see .

appendix)

' -n. -certificate of attendance for out~of distnct act1v1t1es L

For Semce to the Professxon, verlﬁcatlon requlred mnst mclude one of the

followmg.

. mmntes noting contnbunons to meetmgs and/or tune spent at meetmgs '

»  other appropriate verification
= an explanation of time spent on a commlttee such as:
* . membership in the-school or district PDC
LA servmg as a member of the school’s Site Councﬂ
- gerving on-a curriculumn development commlttee
- providing staff development . . .- :
s . samples of pubhshed arhcles or newsletters (all pomts are awarded based on 1 pomt—l '
clockhour) = -~ .
= an explanation of contnbutmns made whﬂe holdmg an ofﬁce or servmg ona comxmttee-
. foran educational organization {i.e., KNEA, WTA, any sub_]ect orgamzatxon) .
= servmg on an ons1te team for another school or dlstnot

Level II Apphcatxon Indlcators
What am I domg now’ thatI couldn’tldldn’t do before"

- . 2X Knowledge Level Pomts

Ver;ﬁcatmn m Content and Professmnal Educatlon may mclude one oi‘ the :
following: - L

-w direct observanon usmg tramed observers or wdeo/audm tapes

structured interviews with participants and their superwsors
lesson plans with reflection and/or student work
" pre and post samples of student work and/or examples ef assessmenfs e
' exan:nnauon of partxcxpants _]ournals, portfohos or other arufacts :




Level III Impact Indlcators

How has student performance unproved or how has a d:strlct program or curnculum
ehanged" o o

3X Kn'owledge .LeVel Pdl'nts

Venficatxon of student learnmg may mclude one of the followmg

ademic performance (pre/post tests or other student work)

n ewdence of nnproved student ac
» * samples of positive changes in students’ behavior (i.e. study habits, improved school

© .- attendance, improved homework ¢ompletion rates, mdependent observanon of: posmve
students’ classroom behawors, efc. )

-. Venﬁcatmn of organlzatlonal change may mclude one of the followmg

. ev1dence of related dlstnct or school pohoy change
-» evidence of Level II Application activities by others
= revision of dlstnct grade level or content area eurnculum -

" Note: ' . -
'8 Thereisno limit to the number of points an mdmdual may earri in any area Or level

| Teachers can apply for unpact points several fimes for the same knowledge level expenenee, if tlae “new” nnpact is
sufficiently different from the prewously awarded m:lpact points.
* . In the event that the Building PDC does not reach consensus in the awardmg of pomts,

© - evidenceto the Bmldmg PDCteam. - . - .
B Ifafter a re-filing, a consensus is still not reached, the apphcant may appeal in wntmg, orin person to the Dzstnet PDC ancl

_ they will address the issueata regularly scheduled meetmg 7

T Indlwdual Professmnal Develo ment Plans for Llcensure Renewal
" The Indmdual Professional Development Plan is a plan describing the professional development
goals and the planned staff development activities or professmnal leammg to be completed by

' the md1v1dual who submlts the plan to the PDC

; The mdmdual, in cooperatlon Wlﬂl a desrgnated supemsor (m ‘most ¢ases the bu:ldmg
prme}pal), will write an Individual Professional Development Plan that:”
.»  addresses individual goals that are determined through ahalysis of skills related to student

s and/or ieacher evaluation, identified teacher goals, professional ¢ education

learning need
ements or pro gress toward a

- standards, service to the profession, hcensure renewal requxr
* " license not previously] held . .~
n " is'written fora penod of one to five years,

* continued needs. .
= - may or may riot mclude speclﬁc tLtles of courses semmars conferences or workshops (as

"this specific information is available, the individual will 2dd this to his/her plan) .
is written using the official USD 320 Individual Professmnal Development Plan form and

- ﬁled before October 1 w1th the pnnc1pal

w1th the optlon for annual renewal based upon

The procednre for approval of the Indmdnal Professxonal Development Plan mcludes these R
threestepr o : o R

the apphcant may re-ﬁle with further




L

e

L The mdlwdual completes,
© 2. The designated administrator reviews the plan,’ -and if he/she-approves, si

si gns and submJts the plan to the desi gnated adnumstrator
gns the plan.

3. The Indmdual Professmnai Development Planis passed to the District PDC for ﬁlmg

Note In the event :hat the Bmldmg PDC does not approve an IPDP, the followmg wﬂl oceur:

1. 'The plan will be returned to the individual, with recommendations for revision.
orin person, to the D]stnct PDC the stmct PDC will address the zssue ata .

. 2. The individual may appeal in writing,
regularly scheduled meeﬁng .




Professmnal Development Plan

Appendlces

Wamego School Dlstrlet USD 320" |
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Specxﬁc
- Measurable
Attainable -
Results-onented

Points MUST be validated as

content, pmf&ssxonal education
(context), or service to the )
profession. - .

Points MUST be eamed in at
least I category: content,
. professional education
-(context) and/or service fo the
profession for license renewal. .

8 - Assess your individual -

'Individual Professional -

needs and determine. -

- Development Plan. -

" WRITE “SMART” GOALS

Bt - Write goals for IPDP thatare | EEFiER
B - aligned with the objectives of | . - NS
| the USD 320 Professional . | -
B Development Plan, Individual
8 needs, Professional Education -
- Standards, and, or evahlatmn -

goals

Time-bound _ f .

: goals when filling out the

Cons:der profesmonal
. growth experiences .
~needed to meet your

_ IPD Plan

*" with supervisor who

. Conference IPD Plan -

signs if in agreement. . |

8l - Submit your IPD Plan to the .
8 Professional Development =~

" Council for approval. -

". Submit Request for -

. Points form for each
Knowledge Level request
(1 Hour=1 Pomt)

‘Implement Application Level
‘activities based on expenences
that expand on the Knowledge:
S pomts ‘ '

| _ Submlt Apphcanon Level

- Tequest . . .
(2 X Knowledge Level Pomts)

Pon;ts that have been vahdated - I. _ -

melement Impact Level .
acnvmes that expand on the
- Knowledge & Application

" by the PDC.’

Subnm Request for Points form
for each Iinpact Level request. -
" (3 x Knowledge Level Points)

P
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D:stnct PDC and Bu:ldmg PDC

Current Membershlp

Central Elerﬁentag[ 2004—0 IR - *Jeanne Stroh A

Toael o Chris Fox~ Posrtlon 1
N . ‘ - : Christy Boemer— Posrt!on2
 West Elementary 2004-05 - . *AmyDanner - . . :
. PR © .. Marsha Collins- Posrtion‘t
T o Romeutler—-Posmen:._’ -
Wamego Middle School 2004-05 . *LamyDoll™ . ..
Ce o Marcia Fox — Position 1
I ..o Chenyl Marcoux — Pos:t:on2
" Wamego High School 2004-05 - "DonnaWorkman L
S L "~ Nancy McFarlin - Posmon‘}

- .. Carol Wyatt-— Posntlon 2

. Special Services Coop_2004-05 - ’A,__*MrkeB:lderback P LT
L - = ... Jennifer Nider— P Position 1- Usoazo
' " .LaNelle Oney—~ Position 2-USD 329
‘Leslie Ne!sen— Position 2- usD 323 '

. Director of Instruct on Services -*Mary Kaye Stebert

* denotes admnmstrator) 7

Membershlp Rotatlon

. Members of the dlstnct PBC wﬂt be elected by the:r respectwe bunldmgs and w:ll serve T
_three-year terms.. Explratlon of terms wutt be staggered to prowde for a contmuous T

: membership o _
g Drstnct PDC Representatwes shalt be elected m the spnng fo!lowxng thls pattern

2004 - Pos:txon 1, Wamego Mlddle Schoot and West Etementary

" 2005~ All Position 2 Représentatives . . .
' 2006 ~ Position 1, Special Services Coop artd Centrat Elementary -

_: - 2007 Posntlon 1, Wamego High Schooi

-If a vacancy occurs dunng a representatwe S tem1 of off‘ ce a rep!acement w:II |
be’etected by that bu;lding s faculty for completion of the representat}ve sterm.




USD 320 Indwrdual Professronal Development Pian Form

(-...‘me:; - o . SrgnaturelDate — B 3 Blngchl

: 'Sociai Seouﬁiy: o chense Explr Date Teachmg Ass:gn By SUbjEC‘UGI‘

Approved -
Approved [:'_]

Supewrsor's SrgnaturelDate
PDG Chairpersons S:gnature!Date

Actlvrtres Leve! 1 Knowledge Date(s) 'c_- PEfsP K

e -RelatedGoal(s) -~ -Ipl§

" Related Goal(s) -~ | D[ S]1 TActivities Level 2; Application | Data(s) | € JPESP

N 1-3 Wriiten ohservatrons by peers or admmrsh'ators

=_:'-i:;?.'ActiVifieS':LGVel 3.-Impact’ . | Date(s) | C |PESP -

- -

D:stnct ‘8= School I= Ind:vrdua! C-Content PE-Professronal Educatron SP-Semce {0 the Professaon .

S Planned Venf'catlon for pomts at Leve! 3




Sample !ndmdua! Professmnal Development Plan Form K

SlgnaturelDate

Bldg Sch!

{ ne_

Li_cenSe E)_(pll‘. D_at‘e:;_- = Teachmg Assagn SubjectIGr

Approved |:|
EZI

iSupemsor'sSsgnaturelDate o - TR
_ PDC Chalrpersons SlgnaturelDate: S o o Approved

E Socnal Secunty

. Re!ated Goal(s) _ Apislt Actwmes Level 1 Knowledge - Date(s) ‘1c|PESP. -
Read'ng !nstruction | will understand cues, “ 1| - 1. District professicnal development "Buddmg 11
. queﬁtlomng. predi cting'and summarizing, and Readmg Comprehensmn oL . 8”’2904 v I
ﬂgratph[c orgamzersas instruoﬂonaiteols - : 2. " School workshop: "Using Graph;c Orgamzers for o R
: ~ |comprenension” : ARGl I Y |
n ;; msmtl;dy grc;up Mosa:c ofThought byKeene& ,.: “4stTues. . / ‘/
: nnan . o 8/04-3/04 |
- |4. Participation in dlstnct readzng cumculum T v
: A cornmmee o S N 7/04-11/04 | :
'Iwillcomptete caurseworktt'ratwlnmeetthe T I _ |V
) requlrementsforaKansasAdmlmstrataf'sLmense % S ‘ o R LT M B
- 1This will be accomplished by the time my teaching " § - 11 ) o . . f tuniversity | .7 |-
' Iieenselsdueforrenewal}’eh 17 2007, . . 1 - o : © .1 couse. | ]|
. o 57 Completion of cou_rse re'lated tclgo_al. o completed by|
G-Content PE—Professnonal Educatlon, SP—Serv ce to the Profession -

S Disirict; 8= School; I Irdividual

1—4 Wntten evaluations of staff devetopment actmties

ph—

: 7 Related Goal(s) =1 DS :_lﬁ Activities Level 2! Apphcatlon “pate(s):| C |PESP
. Reedsng Instruct:on 1will cons:stenﬁy use cues, v'|- |3 Consistent use of cues and questioning and as an "1 gai04 07/04] viv|
: Iquesﬁoning, ‘predicting and summanzlng, and - : mstmctluna! tool In the ciassmom o ‘ 10304 1 NE
graph[c organizers as instructmna[ tools. . B

_ 73 Cunsnstentuseof graphlc organlzers S o4 < | .
] . SUNRTRNEEEN B vl
3. Consmient use of reading strategies in mathemabcs BI04}
instruction. - S o0 '12/2!04 B

*COntent, PE" Professnonat Educatlon SP-Serwce to the Professmn 2

{+3. Wntten ebsenrations by peers or admlmstrators Lo

P’EISP,_:

<Jal |

- Related Goal(s)_ TsT+i 1 “Activities Level 3:: lmpact 1 Date{s) 1 TP
Readmg !nstructmn As aresult of using cues, . v 1 Students‘ performance on formative ~ - Form. - v
questioning, predicting and summarizing, ad | | | assessmenislreadmg camprehension Emprmres - |Assess. 904 [ |-
graphic organizers as Instructional tools, students’ o 605 | |-
{formative and summalive reading comprehension - - f - [2. Students' perfonnance o sammatve assessments ' B vy
 Jassessment scores will s:gn:reenﬁylmpmve across | of read‘ng eomprehens:on tmproves R 1 s Fall 1
a]lstudentgmupslteachbySpnng. ' ST U o004-Spring |
1 : : . RS | [ Students’ performanceonfonnatwe math | Fom.. |V |V
L ) T ‘ N I assessmentsmproves. L ’ Assess. 9/04- |

C=Content PE-—Profess:ona! Educatlon SP=Semce to the Profess:on

: !D-- District; 8= School I-' Indiwdual
J1-3. Students formatwe and summatwe asssessment resulls 20%05

Planned Venf catmn for pomts at Leve! 3
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" practices, facilitate professional prodnetmty and eommumcatmn,

o Note There are a total of 13 Professional Edu

=

PROFESSIONAL EDUCATION STANDARDS

Standard #1 The educator demonstrates the abdlty to use the central concepts, tools of i mquary, and -
structures of each discipline be or she teaches and can create opportunmes that make these aspects of

snbject matter meamngfu! for all students.

Standard #2 The educator demonstrates an understandmg of how individuals leam ‘and develop'

'mtellectually, socially, and personally and prov:des learning opportumtzes that support this development. - .

‘Standard #3 The educator demonstrates the abillity to provide different approaches to iearnmg and _
creates instructional opportunities that are equitable, that are based on developmental levels, and ‘that .

_are adapted to diverse learners, melndlng those wnth exeepﬁonahtles.

- AStandard #4 The edneator understands and uses a variety of appropnate mstrucnonal strategles to
, develop various kmds of students learmng lncludmg eritical thmkmg, prohlem so!vmg, and readlng.

Standard #5 The educator uses an understandmg of mdmdnal and group ‘motivation and behav:or to
create 2 learning environment that encourages posmve socaal mteraetmn, active engagement in Iearmng, S

and self-metwanon

. Standard #6 The educatnr uses a vanety of effectrve verbal and non-verbal eommumeat.lon teehmqnes to ,'
foster actlve mqnu'y, co[laborataon, and supportrve mteractlon in the classroom. _ ‘

_ V'Standard #7 The edueator plans eﬂ'eetlve instraction hased upon the lmowledge of a!l students,_'
_communrty subject matter, cumeulum outcomes, and current methods ofteachng readmg. E

‘Standard #8 The educator nnderstands and uses formal and lnformal assessment strategies to evaluate - .

and ensure the eontmual mtellectua! soclal, and other aspects of personal development of all learners. :

) . Standard #9 The educator isa reﬂeetwe  practitioner whe contlnnally evaluates the eﬁ'eets of lus or her
‘choices and actions on others (students, parenits, and other professionals in the learning communiiy),
* actively seeks out opportunities to grow professionally, _and pamexpates in the schoul nnprovexnent

process (Kansas Qnabty Performance Aeeredltatlon [QPAD.’

| . Standard #10 The edneator fosters collegxal relatmnslnps with school personnel, parents and agencles in
- Athe larger comnmnlty to support a]l students' learmng and well-bemg. - T

-Standard #11 The edueator demonstrates the abillty to integrate across and Wlﬂllll content f' elds to"
enrich the curriculum, develop reading and tlnnkmg skills, and facdrtate all students’ abi]mes to

- understand relataoushlps between subject areas. 5 A
Standard #12 The educator understands the role of teclmology in soaety and demonstrates ski]ls nsmg | T

analyze, and present information, enhance - -instructional -

instractional tools and technology. to gather, -
and he!p all students use mstruetlonal o

teehnology effectively. -

Standard #13 The educator is a reﬂectwe pract:noner who uses an understandlng of lnstoncal,"
plulosop!ucal and social fonndatlons of edneatlon to gmde educanenal practxces. T .

cation &mdards For each of the standards there are. .

indicators for Knowledge and Performance. The im
Teacher Standards docament on. the KSDE web site: www.ksde.org.’

a‘icators are not included here, but can be found in the .
Click an Certification/Licensure and .

' then on Regulations and Publications. Click on Regzdaﬂons and Teacher .S'tandark for Kansas Educatars o
Scroll dovwn to find the standards. 3 o _ -




 Professional Development Evaluation - -

(
Dlrectmns S
A Compleie the entxre form
. .2 Indlcate the quality of training using thecritena below :
- 3. Cite spegific information from the tralning in your wntten :
B comments . . ‘ )
Name: » | Dates».| .= - | Building/Schook: »
Top:clActlvny » " Presenter: »
o - K ] T - - ] _...' -,. .» - - . B : Rat. - K _7 o
, . criteda - My #.}ng_
o - 3. Highly interesting and informative’ .~
Training/Presentation - 2, Somewhat interesting and informative =~
- 1. Uninteresting and uninformative
S - 3. Very useful '
Usefutness - -] 2. Somewhat useful
L 1. Not useful :
S | 8. ‘Numerous hands-on actmties and chances for mvolvement
Participant Invalvement - ‘1 2. Some hands-on activities and chances for lnvolvement
- : S | 4. Alilecture;-no chance for.involvement - o
4 B 1 8. Numerous opportunrhes for questions and answars
Questions & Answers’ 2. Limited opportunities for questions and answers .
A 1 1. No time for questions and answers . -
% - - ~ —
- 1 3. Very appropriate to the topic.. .~
Content 2. Appropriate to the fopic -
- 1. Inappropriate to the topic-
_ oL 3Q,nghly coordinated w:thtoprc and presentat:on S L o TOTAL .
© | Materials 2. Somewhat coordinated with tepic and presentatlon ] E o Points: v
- 11 PooﬂYOrQamzed hard to follow, lacked focus™ ~ ~ . .. 7| D IR
40 L 3. Optimal . ' b
Pacs : ‘ . 2., Alitile siow or fast -
: | 1. Too slow orioo fast
| What have you learned that
you.did not know before?
‘What can you now implement |
1 or do with what you have
iearned'?
Whet do you think will have

“he most positM_a impa_ct?_

apdtn - .
! .

What follow-up could you j
suggest for this training?
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